Sh. 197. Tillaga til pingsalyktunar [101. mal]

um fullgildingu & alpjéSasampykkt um naudungarvinnu ebda skylduvinnu.
(Logd fyrir Alpingi 4 76. l6ggjafarpingi, 1957.)

Alpingi alyktar ad veita rikisstjérninni heimild til pess fyrir Islands hénd ad
fullgilda sampykkt nr. 29, um naudungarvinnu e8a skylduvinnu, sem ger$ var a
fiortanda pingi AlpjoSavinnumalastofnunarinnar i Genf 28. juni 1930, eins og hun
liggur fyrir a fylgiskjalinu, sem prentad er med alyktun pessari.

Fylgiskjal.

SAMPYKKT CONVENTION

nr. 29 um naudungarvinnu (no. 29) concerning forced or
eda skylduvinnu. compulsory Labour.
Allsherjarping AlpjéBavinnumala- The General Conference of the Inter-

stofnunarinnar, saman komid til 14. national Labour Organisation,
pingsetu sinnar i Genf 10. juni 1930, Having been convened at Geneva by
eftir kvadningu AlpjéSavinnumalaskrif- the Governing Body of the Inter-
stofunnar, hefur akvesid a8 sampykkja national Labour Office, and having
Akvednar tillogur varSandi naudungar- met in its Fourteenth Session on 10
vinnu e8a skylduvinnu, sem er pattur i June 1930, and
fyrsta dagskrarmali bessa pings, og bar Having decided upon the adoption of
sem bad hefur Akvedis, a8 bessar til- certain proposals with regard to
l6gur skuli gerSar i formi alpjodasam- forced or compulsory labour, which
bykktar, gerir bingis i dag, hinn 28. jini is included in the first item on the

1930, eftirfarandi sampykkt, sem nefna agenda of the Session, and



ma NauBungarvinnusampykktina 1930,
til pess al adildariki AlpjéSavinnumala-
stofnunarinnar megi fullgilda hana i
samraemi vi§ aAkvaeSdi stjornarskrar Al-
pjoéBavinnumalastofnunarinnar;

1. gr.

1. Hvert bad abSildarriki Alpjéda-
vinnumalastofnunarinnar, sem fullgildir
sampykkt pessa, skuldbindur sig til bess
ad utryma hvers konar naudungarvinnu
eda skylduvinnu 4 eins skdémmum tima
og unnt er.

2. MeS bessa fullkomnu utrymingu
fyrir augum, ma nota naudungar- eda
skylduvinnu me8an astandid er al breyt-
ast, en einungis i opinberum tilgangi og
sem undantekning, og med beim skil-
yrdum og tryggingu, sem greinir hér a
eftir.

3. Ad loknum fimm arum fra gildis-
toku sampykktar bessarar og begar
stjorn Alpjédavinnumalaskrifstofunnar
semur skyrslu pa, sem um raedir i 31. gr.
hér a eftir, skal nefnd stjérn kanna
moguleikana 4 utrymingu hvers konar
naudungar- eda skylduvinnu 4n frekari
frests til umskiptanna og einnig hvort
®skilegt sé ad taka betta mal 4 dagskra
bingsins.

2. gr.

1. A% pvi er tekur til bessarar sam-
bykktar skal hugtakid ,,nauungar- e8a
skylduvinna“ merkja alla vinnu e8a
bjonustu sem krafizt er af manni med
hétun um einhvers konar refsingu og
hann hefur ekki gefil sig sjalfviljugur
fram til pess ad inna af hendi.

2. b6 skal hugtakid ,,naudungar- efa
skylduvinna“, a8 bvi er tekur til bess-
arar sampykktar, ekki fela i sér:

{a) neins konar vinnu e8a bjénustu, sem
krafizt er samkvamt 16gum um her-

Having determined that these pro-
posals shall take the form of an in-
ternational Convention,

adopts this twenty-eighth day of June of
the year one thousand nine hundred and
thirty the following Convention, which
may be cited as the Forced Labour Con-
vention, 1930, for ratification by the
Members of the International Labour
Organisation in accordance with the pro-
visions of the Constitution of the Inter-
national Labour Organisation:

Article 1

1. Each Member of the International
Labour Organisation which ratifies this
Convention undertakes to suppress the
use of forced or compulsory labour in
all its forms within the shortest possible
period.

2. With a view to this complete sup-
pression, recourse to forced or compul-
sory labour may be had, during the tran-
sitional period for public purpose only
and as an exceptional measure, subject
to the conditions and guarantees herein-
after provided.

3. At the expiration of a period of five
years after the coming into force of this
Convention, and when the Governing
Body of the International Labour Office
prepares the report provided for in Ar-
ticle 31 below, the said Governing Body
shall consider the possibility of the sup-
pression of forced or compulsory labour
in all its forms without a further transi-
tional period and the desirability of
placing this question on the agenda of
the Conference.

Article 2

1. For the purposes of this Conven-
tion the term ‘“forced or compusory la-
bour” shall mean all work or service
which is exacted from any person under
the menace of any penalty and for which
the said person has not offered himself
voluntarily.

2. Nevertheless, for the purposes of
this Convention, the term “forced or
compulsory labour” shall not include—
(a) any work or service exacted in vir-

tue of compulsory military service



skyldupjénustu, ad pvi er tekur til

starfa, sem eru algerlega hernadar-

legs eblis;

neins konar vinnu e8a bjonustu,

sem er battur i borgaralegum skyld-

um borgara i algerlega sjalfsteedu
landi;

(¢) neins konar vinnu e8a pbjonustu, sem
krafizt er af manni & grundvelli
déms uppkvednum i rétti, enda sé
nefnd vinna e8a pjénusta fram-
kveemd undir eftirliti og stjérn op-
inbers stjornvalds og umrseddur mad-
ur sé ekki leigdur eda afhentur til
umrada einstaklingum, fyrirtekj-
um eda félogum;

(b)

(d) neins konar vinnu e8a bjonustu,
sem krafizt er i ney®8artilfellum,
b. e. a. s. begar um er a8 raeda styrj-
aldir, voBa efa 6gn um vo8a svo sem
eldsvoBa, fl63, hungursneyd, jard-
skjalfta, svesnar farséttir i moénn-
um eda malleysingjum, innrasir
dyra, skordyra eda jurtasjikdéma
og yfirleitt sérhvert atvik, sem
mundi stofna i heettu 1ifi e8a velferd
bjédarinnar allrar eda hluta hennar;
{e) minni hattar stérf { pagu sveitar-
félaga, Db. e. a. s. pau storf, sem med-
limir sveitarfélags vinna beint { pbagu
bess og ma bvi lita 4 sem venjulega
borgaraskyldu medlima sveitarfé-
lagsins, enda eigi ibiar sveitarfé-
lagsins e8a beinir fulltriar beirra
rétt 4 pvi, ad alits beirra sé leitad
um borfina fyrir slik storf.

3. gr.

A8 Dpvi er tekur til pessarar sam-
bykktar skal hugtakid ,hlutadeigandi
stjérnvald* takna anna® hvort stjérnvald
i méSurlandinu eda 28sta stjornvald 4
hluta8eigandi landsvaedi.

4. gr.

1. Hlutadeigandi stjérnvald ma ekki
leggja 4 eda leyfa al 16g8 sé 4 naubung-
ar- eba skylduvinna i pagu einstaklinga,
stofnana e®a félaga.

laws for work of a purely military
character;

(b) any wwork or service which forms
part of the normal civic obligations
of the citizens of a fully self-govern-
ing country;
{c¢) any work or service exacted from
any person as a consequence of a
conviction in a court of law, pro-
vided that the said work or service
is carried out under the supervision
and control of a public authority
and that the said person is not hired
to or placed at the disposal of private
individuals, companies or associa-
tions;
any work or service exacted in cases
of emergency, that is to say, in the
event of war or of a calamity or
threatened calamity, such as fire,
flood, famine, earthquake, violent
epidemic or epizootic diseases, inva-
sion by animal, insect or vegetable
pests, and in general any circum-
stance that would endanger the exi-
stence or the well-being of the whole
or part of the population;

(e) minor communal service of a kind
which, being performed by the mem-
bers of the community in the direct
interest of the said community, can
therefore be considered as normal
civic obligation incumbent upon the
members of the community, pro-
vided that the members of the com-
munity or their direct representa-
tives shall have the right to be con-
sulted in regard to the need for such
services.

(d)

Article 3
For the purposes of this Convention
the term “competent authority” shall
mean either an authority of the metro-
politan country or the highest central
authority in the territory concerned.

Article 4
1. The competent authority shall not
impose or permit the imposition of forced
or compulsory labour for the benefit of
private individuals, companies or as-
sociations,



2. Par sem slik nauBungar- e8a
skylduvinna i pagu einstaklinga, stofn-
ana efa félaga vidgengst & peim tima er
framkvaemdastjéori  AlpjéSavinnumala-
skrifstofunnar skrair fullgildingu abild-
arrikis 4 sampykkt pessari, skal adildar-
rikid ad fullu utiloka slika nauSungar-
eda skylduvinnu fra peim degi er sam-
bykkt bessi gengur i gildi fyrir bad ad-
ildarriki.

5. gr.

1. EkKkert sérleyfi veitt einstaklingum,
stofnunum eda félsgum skal hafa { for
med sér neins konar naudungar- eda
skylduvinnu vi§ a8 framleida eda safna
saman voérum, sem slikir einstaklingar,
stofnanir eda félog nota efa verzla med.

2. Par sem til eru sérleyfi, sem inni-
halda akvaedi, er hafa { for med sér pess
hattar naudungar- e8a skylduvinnu,
skulu slik 4kva8i afnumin eins fljott og
unnt er, til pess a8 fullnaegt verdi akvaed-
um 1. greinar bessarar sampykktar.

6. gr.

Jafnvel par sem embzttisménnum er
skylt a8 hvetja ibia, sem eru undir
beirra stjérn, til bess ad rada sig { ein-
hverja vinnu, skulu peir ekki bvinga
bessa ibiia eda einstaka peirra til pbess ad
vinna fyrir einstaklinga, stofnanir eda
félog.

7. gr.

1. Ho6f8ingjum, sem ekki hafa stjérn-
arstérf me8 héndum, skal ekki heimilt
ad fera sér nauSungar- e8a skylduvinnu
i nyt.

2. HofSingjum, sem hafa stjornarstérf
med hondum, skal heimilt ad fera sér
i nyt naudungar- eda skylduvinnu, ad
fenginni skylausri heimild hlutaSeigandi
stjornvalds, enda sé farid eftir akvaedum
10. greinar.

3. Hofbingjar, sem eru tilhlydilega
vidurkenndir og fa ekki haefileg laun
f 66ru formi, mega njota persénulegrar
bjénustu, enda sé ba farid eftir viSeig-
andi reglugerum og gerSar séu allar
naudsynlegar radstafanir til pess abd
koma i veg fyrir misbeitingu.

2. Where such forced or compulsory
labour for the bhenefit of private indi-
viduals, companies or associations exists
at the date on which a Member’s rati-
fication of this Convention is registered
by the Director-General of the Interna-
tional Labour Office, the Member shall
completely suppress such forced or com-
pulsory labour from the date on which
this Convention comes into force for that
Member.

Article 5

1. No concession granted to private
individuals, companies or associations
shall involve any form of forced or com-
pulsory labour for the production or the
collection of products which such private
individuals, companies or associations
utilise or in which they trade.

2. Where concessions exist containing
provisions involving such forced or com-
pulsory labeur, such provisions shall be
rescinded as soon as possible, in order
to comply with Article 1 of this Conven-
tion.

Article 6

Officials of the administration, even
when they have the duty of encouraging
the populations under their charge to en-
gage in some form of labour, shall not
put constraint upon the said populations
or upon any individual members thereof
to work for private individuals, com-
panies or associations.

Article 7
1. Chiefs who do not exercise admini-
strative functions shall not have recourse
to forced or compulsory labour.

2. Chiefs who exercise administrative
functions may, with the express permis-
sion of the competent authority, have re-
course to forced or compulsory labour,
subject to the provisions of Article 10 of
this Convention.

3. Chiefs who are duly recognised and
who do not receive adequate remunera-
tion in other forms may have the enjoy-
ment of personal services, subject to due
regulation and provided that all neces-
sary measures are taken to prevent ab-
uses.



8. gr.

1. Abyrgsin 4 sérhverri Akvérdun um
ad nota naudungar- eda skylduvinnu,
hvilir 4 =8sta borgaralegu stjérnvaldi a4
hlutadeigandi landsvadi.

2. P6 ma pad stjérnvald gefa =dstu
héradsstjornum umbod til pess a8 krefj-
ast naudungar- e8a skylduvinnu, ef pad
hefur ekki i for med sér a¥ verkamenn-
irpir séu fluttir fra heimkynnum sin-
um, Fyrrnefnt stjérnvald getur einnig
um tima og med beim skilyréum, sem
sett kunna ad verda i reglugerdum sam-
kveemt 23. grein pessarar sampykktar
gefid 28stu héradsstjornum umbod til
pess a8 krefjast nauSungar- eSa skyldu-
vinnu, sem hefur i fér me8 sér flutning
a verkamonnum fra heimkynnum peirra,
enda sé bad gert til pess a8 greifa fyrir
flutningi embettismanna stjérnarinnar
begar beir eru ad skyldustorfum og til
flutnings 4 vérum stjérnarinnar.

9. gr.

Me®8 peim undantekningum, sem grein-
ir i 10. gr. pessarar sampykktar, skal
hvert pad stjéornvald, sem er bert til
pess a8 krefjast nauSungar- eda skyldu-
vinnu, a8ur en pad akvedur a8 notfaera
slika vinnu fullvissa sig um:

{a) ad vinna su e8a bjonusta, sem latin
skal 1 té, sé i beinar og brynar barfir
bess samfélags, sem hennar er
krafizt af;

{b) al vinnunnar eSa bjénustunnar sé
braf eba yfirvofandi naudsyn;

(c) a8 ekki hafi veri unnt a8 fa frjalst
vinnuafl til pess ad inna af hendi
vinnuna e8a pjénustuna me8 pvi ad
bj68a kaup eba vinnukjor, sem eigi
séu lakari en pau, sem tidkast a
hlutaBeigandi landsvedi fyrir slika
vinnu e8a pjonustu; og

(d) a® vinnan efa pjonustan muni ekki
leggja of punga byrdi 4 ibiana med
tilliti til pess vinnuafls, sem tiltaekt
er, og moguleika beirra til bess ad
taka a8 sér vinnuna.

10. gr.
1. Smatt og smatt skal dtryma naud-
ungar- efa skylduvinnu, sem krafizt er

Article 8

1. The responsibility for every deci-
sion to have recourse to forced or com-
pulsory labour shall rest with the highest
civil authority in the territory concerned.

2. Nevertheless, that authority may
delegate powers to the highest local au-
thorities to exact forced or compulsory
labour which does not involve the remo-
val of the workers from their place of
habitual residence. That authority may
also delegate, for such periods and sub-
ject to such conditions as may be laid
down in the regulations provided for in
Article 23 of this Convention, powers to
the highest local authorities to exact
forced or compulsory labour which in-
volves the removal of the workers from
their place of habitual residence for the
purpose of facilitating the movement of
officials of the administration, when on
duty, and for the transport of Govern-
ment stores.

Article 9
Except as otherwise provided for in

Article 10 of this Convention, any au-

thority competent to exact forced or com-

pulsory labour shall, before deciding to
have recourse to such labour, satisfy
itself—

(a) that the work to be done or the ser-
vice to be rendered is of important
direct interest for the community
called upon to do the work or render
the service;

(b) that the work or service is of present
or imminent necessity;

{c) that it has been impossible to obtain
voluntary labour for carrying out
the work or rendering the service
by the offer of rates of wages and
conditions of labour not less favour-
able than those prevailing in the area
concerned for similar work or ser-
vice; and

that the work or service will not lay

too heavy a burden upon the present

population, having regard to the la-
bour available and its capacity to
undertake the work.

(d)

Article 10
1. Forced or compulsory labour exac-
ted as a tax and forced or compulsory



sem skattgreilslu, og naudungar- eda
skylduvinnu, sem héfSingjar, er hafa
stjornarstérf me8 héndum, notfera sér
vi§ framkvemd starfa i bagu almenn-
ings.

2. Par sem naudungar- e8a skyldu-
vinnu er krafizt sem skattgreislu og
h6fSingjar, er hafa stjérnarstérf med
héndum notfera sér naudungar- e8a
skylduvinnu vid framkvemd starfa i al-
menningshagu, skal hlutaSeigandi stjérn-
vald fyrst fullvissa sig um:
fa) al vinna su eda pjonusta, sem latin

skal i té, sé 1 beinar og brynar barfir
bess samfélags, sem hennar er kraf-
izt af;
(b) a8 vinnunnar e8a bjénustunnar sé
brad eda yfirvofandi naulsyn;
(c) ab vinnan eBa bjonustan muni ekki
leggja of bunga byrdi 4 ibuana med
tilliti til pess vinnuafls, sem tiltekt
er, og mdoguleika beirra til bess ad
taka ad sér vinnuna;
a8 vinnan e8a bjonustan hafi ekki
i for med sér flutning verkamann-
anna fra heimkynnum beirra;

(d)

{e) ad framkvemd vinnunnar eda pjon-
ustunnar sé stjérnad eftir kréfum
traarbragda, félagslifs og landbin-
adar.

11. gr.

1. Til naudungar- e8a skylduvinnu
ma einungis kalla fullfzera karlmenn,
sem augljoést er abd séu ekki yngri en 18
ira og ekki eldri en 45 ara. AS undan-
skildum beim tegundum vinnu, sem
greinir i 10. grein pessarar sampykktar
skulu eftirfarandi takmarkanir og skil-
yroi gilda:

(a) Pegar bvi verSur vis komid skal
laeknir tilnefndur af stjérnvéldunum
fyrirfram tirskurda hvort hlutadeig-
andi menn séu ekki haldnir neinum
smitandi sjiitkdémi og ad beir séu lik-
amlega feerir til peirrar vinnu, sem
beim er ztlud, vid bau skilyrdi, sem
hiin fer fram vid;

(b) undanskildir eru kennarar, nem-

endur og starfsmenn stjérnarinnar

yfirleitt.

labour to which recourse is had for the
execution of public work by chiefs who
exercise administrative functions shall be
progressively abolished.

2. Meanwhile, where forced or com-
pulsory labour is exacted as a tax, and
where recourse is had to forced or com-
pulsory labour for the execution of pu-
blic works by chiefs who exercise ad-
ministrative functions, the authority
concerned shall first satisfy itself—

{a) that the work to be done or the ser-
vice to be rendered is of important
direct interest for the community
called upon to do the work or render
the service;

(b) that the work or the service is ot
present or imminent necessity;

{c) that the work or service will not lay

too heavy a burden upon the present

population, having regard to the la-
bour available and its capacity to
undertake the work;

that the work or service will not

entail the removal of the workers

from their place of habitual resi-
dence;

(e) that the execution of the work or the
rendering of the service will be direc-
ted in accordance with the exigencies
of religion, social life and agricul-
ture.

rd)

Article 11
1. Only adult able-bodied males who
are of an apparent age of not less than

18 and not more than 45 years may be

called upon for forced or compulsory la-

bour. Except in respect of the kinds of
labour provided for in Article 10 of this

Convention, the following limitations

and conditions shall apply:

{a) whenever possible prior determina-
tion by a medical officer appointed
by the administration that the per-
sons concerned are not suffering
from any infectious or contagious
disease and that they are physically
fit for the work required and for the
conditions under which it is to be
carried out;

(b) exemption of school teachers and
pupils and of officials of the admini-
stration in general;



(c) 1 hverju samfélagi skal haldid eftir
eins mérgum fullfzzrum karlmdnn-
um og omissandi eru fjolskyldu- og
félagslifi;

(d) vir8a skal hjuskapar- og fjélskyldu-
tengsl,

2. Me? tilliti til staflids ¢ i undan-
fornum toluli8, skulu reglugerSir beer,
sem um redir i 23. grein pessarar sam-
bykktar, akveda hve mikinn hluta full-
ordinna vinnufzerra karla megi 4 hverj-
um tima taka til naudungar- eda skyldu-
vinnu, b6 mA bessi hluti aldrei vera
meiri en 25%. Vi§ akvordun pessa hlut-
falls, skal hluta8eigandi stjérnvald taka
tillit til pess hve folkis byr pétt, hversu
bad er broskad félagslega og likamlega,
arstida, og peirrar vinnu, sem hlutadeig-
andi félk verSur ad framkvema sjalfs
sin vegna i heimahéradi sinu og yfirleitt
skal hafa i huga efnahagslegar og félags-
legar nau8synjar fyrir edlilegt 1lif hlut-
aleigandi samfélags.

12. gr.

1. Hamarkstimi sa, sem taka ma
mann til naudungar- eda skylduvinnu,
hverrar tegundar sem er, 4 hverju tolf
méanada timabili, skal ekki fara fram ar
sextiu dégum a8 medtéldum peim tima,
sem fer til ferSa til og fra vinnusta®.

2. Hver sa, sem krafinn er nau8ung-
ar- eda skylduvinnu, skal fa i hendur
skirteini, er greini pau timabil er hann
hefur innt af hendi slika vinnu e8a
bjénustu.

13. gr.

1. Venjulegur . vinnutimi sérhvers
manns, sem vinnur naudungar- e8a
skylduvinnu, skal vera hinn sami og
tidkast i frjalsri vinnu og fyrir vinnu
fram yfir pann tima skal greida eftir
sama taxta og greitt er eftir fyrir yfir-
vinnu i frjalsri vinnu.

2. Allir peir, sem vinna einhvers kon-
-ar skylduvinnu, skulu fa vikulegan
hvildardag og skal hann, ef mégulegt er,
vera sia sami og venjulegur fridagur 3
hluta8eigandi landsveaedi.

(c) the maintenance in each community
of the number of adult able-bodied
men indispensable for family and
social life;

(d) respect for conjugal and family ties.

2. For the purposes of sub-paragraph
(c) of the preceding paragraph, the re-
gulations provided for in Article 23 of
this Convention shall fix the proportion
of the resident adult ablebodied males
who may be taken at any one time for
forced or compulsory labour, provided
always that this proportion shall in no
case exceed 25 per cent. In fixing this
proportion the competent authority shall
take account of the density of the popu-
lation, of its social and physical develop-
ment, of the seasons, and of the work
which must be done by the persons con-
cerned on their own behalf in their Jlo-
cality, and, generally, shall have regard
to the economic and social necessities of
the normal life of the community con-
cerned.

Article 12

1. The maximum period for which
any person may be taken for forced or
compulsory labour of all kinds in any
one period of twelve months shall not
exceed sixty days, including the time
spent in going to and from the place of
work.

2. Every person from whom forced or
compulsory labour is exacted shall be
furnished with a certificate indicating
the periods of such labour which he has
completed.

Article 13

1. The normal working hours of any
person from whom forced or compulsory
labour is exacted shall be the same as
those prevailing in the case of voluntary
labour, and the hours worked in excess
of the normal working hours shall be
remunerated at the rates prevailing in the
case of overtime for voluntary labour.

2. A weekly day of rest shall be gran-
ted to all persons from whom forced or
compulsory labour of any kind is exacted
and this day shall coincide as far as
possible with the day fixed by tradition
or custom in the territories or regions
concerned.



14. gr.

1. A% undantekinni peirri naudungar-
eda skylduvinnu, sem um radir i 10.
grein bessarar sampykktar, skal greida
fyrir hvers konar nauSungar- eda skyldu-
vinnu { reidu fé og ekki eftir laegri taxta
en greitt er eftir fyrir sams konar vinnu,
annad hvort par sem unnid er eSa bpar
sem vinnuafli§ er fra, eftir pvi hvor er
hzerri.

2, AY pvi er tekur til vinnu, sem hofd-
ingjar notfera sér viS framkvsemd
stjornarstarfa, skal komid 4 launagreidsl-
um i samremi vi§ dkvedi undanfarandi
tolulids eins fljott og unnt er.

3. Launin skulu greidd hverjum ein-
stokum verkamanni fyrir sig, en ekki
hof8ingja kynflokks hans efa neinu 68ru
stjornvaldi.

4. Vi utreikning launa skulu dagar
peir, sem fara { ferdir til og fra vinnu-
stad, teljast vinnudagar.

5. Ekkert i bessari grein skal vera bvi
til fyrirstodu ad venjulegt fedi sé latid
upp f kaup, en slikt f=¥&i skal vera a. m. k.
jafn mikid ad verdgildi og pad er reikn-
al, en ekki ma draga fra kaupi til
greidslu a skoéttum eda fyrir sérstoku
feedi, fatnadi eBa htsn®edi, sem verka-
manninum er 1ati5 { té til pess ad halda
honum hafum til ad stunda vinnu sina
vi sérstakar aSstaedur i einhverju starfi,
eigi heldur fyrir verkfernm.

15. gr.

1. Sérhver 16g eda regluger8ir varS-
andi baetur verkamanns fyrir slys eda
sjukdém, sem stafar af vinnu hans og
sérhver 16g eda reglugerdir, er kveda 4
um bztur til skylduli¥s latinna eba slas-
abra verkamanna eba oryrkja, sem eru
efa skulu vera i gildi a4 hlutadeigandi
Jandsvaedi skulu taka jafnt til beirra,
sem vinna naudungar- efa skylduvinnu
og frjalsra verkamanna.

2. Jafnan skal ba8 skylda sérhvers
stjérnvalds, sem hefur i bjénustu sinni
verkamann { naudungar- eBa skyldu-

Article 14

1. With the exeption of the forced or
compulsory labour provided for in Ar-
ticle 10 of this Convention, forced or
compulsory labour of all kinds shall be
remunerated in cash at rates not less
than those prevailing for similar kinds
of work either in the district in which
the labour is employed or in the district
from which the labour is recruited,
whichever may be the higher.

2. In the case of labour to which re-
course is had by chiefs in the exercise of
their administrative functions, payment
of wages in accordance with the pro-
visions of the preceding paragraph shall
be introduced as soon as possible.

3. The wages shall be paid to each
worker individually and not to his tribal
chief or to any other authority.

4. For the purpose of payment of
wages the days spent in travelling to and
from the place of work shall be counted
as working days.

5. Nothing in this Article shall pre-
vent ordinary rations being given as a
part of wages, such rations to he at least
equivalent in value to the money pay-
ment they are taken to represent, bhut
deductions from wages shall not be made
cither for the payment of taxes or for
special food, clothing or accommodation
supplied to a worker for the purpose of
maintaining him in a fit condition to
carry on his work under the special con-
ditions of any employment, or for the
supply of tools.

Article 15

1. Any laws or regulations relating to
workmen’s compensation for accidents
or sickness arising out of the employ-
ment of the worker and any laws or regu-
lations providing compensation for the
dependants of deceased or incapacitated
workers which are or shall be in force in
the territory concerned shall be equally
applicable to persons from whom forced
or compulsory labour is exacted and to
voluntary workers.

2. In any case it shail be an obligation
on any authority employing any worker
on forced or compulsory labour to ensure



vinnu ad tryggja framfaerslu sérhvers
sliks verkamanns, sem vegna slyss eda
sjukdéms, er stafar af vinnu hans, er
algerlega eBa a8 nokkru leyti 6fzer til
bess al sja fyrir sér sjalfur, svo og ad
gera radstafanir il pess a8 tryggja fram-
feerslu sérhvers manns, sem er raunveru-
lega 4 framfeeri sliks verkamanns, ef
vinna hans veldur honum érorku eda
dauda.
16. gr.

1. Eigi skulu menn, sem vinna naud-
ungar- eda skylduvinnu fluttir til stada,
bar sem fa28i og loftslag er svo frabrugs-
i85 bvi, sem beir hafa att ad venjast, ad
heilsu beirra stafi hatta af, nema begar
sérstok bryn naudsyn krefur.

2. Aldrei skal leyfa flutning slikra
verkamanna an bess ad haxgt sé a gera
allar peer radstafanir vardandi heilbrigsi
og hisnadi, sem naudsynlegar eru til
bess ad aShaefa slika verkamenn abstaebd-
unum og vernda heilsu beirra.

3. Pegar ekki er hegt ad komast hja
slikum flutningum skulu gerSar rad-
stafanir eftir r46i bpar til beers laknis
til pess ad venja verkamennina smatt
og smatt vi§ his nyja fedi og loftslag.

4. Degar verkamenn, sem hér um
raedir, eru latnir vinna reglulega vinnu,
sem beir eru ekki vanir, skulu ger8ar
rafstafanir til bess a8 venja ba vié hana,
einkum aé bpvi er var8ar pjalfun peirra
smatt og smatt, vinnutima og veitingu
hvildartima svo og hvers konar aukningu
eda bot 4 fxedi eftir pvi sem nauSsynlegt
kann a8 vera.

17. gr.

ABur en leyft er ad nota naudungar-
ela skylduvinnuafl vi§ byggingar eda
viShald, sem hefur pad i f6r med sér ad
verkamennirnir ver8a ad dvelja 4 vinnu-
stad um lengri tima, skal hlutaSeigandi
stjornvald fullvissa sig um:

(1) a8 gerdar séu allar naudsynlegar
radstafanir til pess a8 vernda heilsu
verkamanna og tryggja naudsynlega
leeknishjalp og sérstaklega: a) al
verkamennirnir gangi undir lseeknis-
skoSun adur en beir hefja vinnu og
4 vissum fresti 4 starfstimanum,

the subsistence of any such worker who,
by accident or sickness arising out of
his employment, is rendered wholly or
partially incapable of providing for him-
self, and to take measures to ensure the
maintenance of any persons actually de-
pendent upon such a worker in the event
of his incapacity or decease arising out
of his employment.

Article 16

1. Except in cases of special necessity,
persons from whom forced or compulsory
labour is exacted shall not be transferred
to districts where the food and climate
differ so considerably from those to
which they have been accustomed as to
endanger their health.

2. In no case shall the transfer of
such workers be permitted unless all
measures relating to hygiene and accom-
modation which are necessary to adapt
such workers to the conditions and to
safeguard their health can be strictly
applied.

3. When such transfer cannot be avoi-
ded, measures of gradual habituation to
the new conditions of diet and of climate
shall be adopted on competent medical
advice.

4. In cases where such workers are
required to perform regular work to
which they are not accustomed, mea-
sures shall be taken to ensure their habi-
tuation to it, especially as regards pro-
gressive training, the hours of work and
the provisions of rest intervals, and any
increase or amelioration of diet which
may be necessary.

Article 17

Before permitting recourse to forced
or compulsory labour for works of con-
struction or maintenance which entail
the workers remaining at the workplaces
for considerable periods, the competent
authority shall satisfy itself— -

(1) that all necessary measures are
taken to safeguard the health of the
workers and to guarantee the necessary
medical care, and, in particular, (a) that
the workers are medically examined be-
fore commencing the work and at fixed
intervals during the period of service,



b) a8 vi’ hendina sé n=:gilegt lakna-
1i%, lyfjabudir, sjikrahis og Gthiin-
adur, sem naudsynlegt er til bess a8
fullnzegja o6llum poérfum og c¢) ad
hollustuhzettir A4 vinnustéSunum,
drykkjarvatn, matur, eldsneyti og
eldunartaeki svo og hisn=di og
kle8nadur, par sem pad 4 vis, séu
fullnzegjandi;

ad tilteknar radstafanir séu gerbar
til pess a8 tryggja framfeerslu fjol-
skyldna verkamannanna, sérstak-
lega med bvi a8 grei¥a fyrir send-
ingn hiuta kaupsins 4 tryggan hatt
til fjolskyldunnar eftir beidni verka-
mannsins eda me8 sampykki hans;
ad fer8ir verkamannanna til og fra
vinnustad séu 4 kostnal og abyrgh
stjornarinnar, sem skal greida fyrir
bessum flutningum me® pvi ad fzera
sér fullkomlega i nyt alla moguleika
til flutnings;

ad pegar verkamadur veikist eda
verSur fyrir slysi, sem veldur van-
haefi til vinnu um tiltekinn tima, sé
hann fluttur heim til sin 4 kostnad
stjérnarinar;

al sérhverjum verkamanni, sem
kann ad d6ska bess a8 halda afram
vinnu sem frjals verkamadur ad
loknum naudungar- e8a skyldu-
vinnutima sinum, sé pad heimilt an
bess a8 hann missi rétt til heim-
sendingar sér a8 kostnadarlausu um
tveggja ara skeid.

(2)

(3

(4)

(5)

18. gr.

1. Utryma skal eins fljétt og unnt er
naudungar- e8a skylduvinnu vi8 flutn-
ing 4 ménnum e8a vérum svo sem vinnu
burSarkarla e$a ferjumanna. A me&an
4 bessari ttrymingu stendur skal hlut-
adeigandi stjérnvald setja reglugerd, sem
me8al annars kvedi 4 um: a) ab slikt
vinnuafl skuli einungis nota til pess ad
greida fyrir flutningum starfsmanna
stjornarinnar, pegar beir eru a8 skyldu-
storfum eda flutningum & vérum stjérn-
arinnar e8a flutningum 4 68rum emb-
eettisménnum pegar mjoég bryna naudsyn
ber til, b) a® verkamennirunir, sem eru i
slikri vinnu, hafi leknisvottord um ad
peir séu likamlega hafir til hennar, beg-
ar pvi verSur vid komi8, en begar svo er

10

(b) that there is an adequate medical
staff, provided with the dispensaries, in-
firmaries, hospitals and equipment ne-
cessary to meet all requirements, and (¢)
that the sanitary conditions of the work-
places, the supply of drinking water,
food, fuel, and cooking utensils, and,
where necessary, of housing and clothing,
are satisfactory;

(2) that definite arrangements are
made to ensure the subsistence of the
families of the workers, in particular by
facilitating the remittance, by a safe me-
thod, of part of the wages to the family,
at the request or with the consent of the
workers;

(3) that the journeys of the workers
to and from the workplaces are made at
the expense and under the responsibility
of the administration, which shall facili-
tate such journeys by making the fullest
use of all available means of transport;

(4) that, in case of illness or accident
cousing incapacity to work of a certain
duration, the worker is repatriated at the
expense of the administration;

(5) that any worker who may wish
to remain as a voluntary worker at the
end of his period of forced or compulsory
labour is permitted to do so without, for
a period of two years, losing his right to
repatriation free of expense to himself.

Article 18

1. Forced or compulsory labour for
the transport of persons or goods, such
as the labour of porters or boatmen, shall
be abolished within the shortest possible
period. Meanwhile the competent au-
thority shall promulgate regulations
determining, inter alia, (a) that such la-
bour shall only be employed for the pur-
pose of facilitating the movement of offi-
cials of the administration, when on duty,
or for the transport of Government
stores, or, in cases of very urgent necessi-
ty, the transport of persons other than
officials, (b) that the workers so em-
ployed shall be medically certified to be
physically fit, where medical examina-
tion is possible, and that where such



ekki skal vinnuveitandi beirra vera
dbyrgur fyrir pvi ad beir séu likamlega
ferir til starfa og bjaist ekki af neinum
smitandi sjukdémi, ¢) hamarksbyrdi,
sem bessir verkamenn mega bera, d)
hversu langt fra heimilum beirra megi i
mesta lagi flytja ba, e) hamarks daga-
fiolda 4 hverjum manudi eSa 68ru tima-
bili, sem halda megi peim { vinnu, par
med taldir dagar, er fara til heimferdar
peirra, og f) hvada menn hafi heimild til
pess a8 krefjast pessarar tegundar naud-
ungar- eda skylduvinnu og hve langt su
heimild neer.

2. Vid akvérSun pess hamarks, sem
greinir { stafliSunum c¢), d) og e) i fyrir-
farandi t6lulid, skal hlutaSeigandi
stjornvald taka tillit til allra atrida, sem
mali skipta, b. 4 m. likamlegs broska
landsmanna par sem verkamennirnir eru
teknir, nattiru landsins, sem peir verda
a ferdast yfir og loftslags.

3. Hlutadeigandi stjérnvald skal enn
fremur sja um a8 venjulegar dagleidir
slikra verkamanna séu ekki lengri en svo
ad samsvari a8 medaltali atta stunda
vinnudegi og sé¢ ba undirskilis ad ekki
sé einungis tekid tillit til peirra byr®a,
sem bera barf og vegalengdarinnar, held-
ur einnig bess, hvernig vegurinn er, ars-
tidarinnar og allra annarra atrida, er
mali skipta, svo og ad begar menn eru
4 ferd fram yfir venjulegan tima 4 dag,
skuli greitt fyrir bann tima eftir haerri
taxta en hinum venjulega.

19. gr. v

1. Hlutadeigandi stjérnvald skal pvi
aBeins leyfa notkun naudungarvinnu vi8
jardrzekt, ad um sé ad reda varudarrad-
stafanir gegn hungursneys eSa matvzla-
skorti og adeins me8 pvi skilyrdi ad mat-
vaelin eba framleiSslan verdi eign ein-
staklinganna e8a samfélagsins, sem
framlei8ir bau.

2. Dessa grein ma ekki skyra 4 pann
veg a8 hun afnemi skyldu me8lima sam-
félags til a¥ inna af hondum stérf, sem
samfélagid krefst af peim samkvemt
16gum eda venju, begar framleiSslan er
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medical examination is not practicable
the person employing such workers shall
be held responsible for ensuring that they
are physically fit and not suffering from
any infectious or contagious disease, (c)
the maximum load which these workers
may carry, (d) the maximum distance
from their homes to which they may be
taken, (e) the maximum number of days
per month or other period for which they
may be taken, including the days spent
in returning to their homes, and (f) the
persons entitled to demand this form of
forced or compulsory labour and the
extent to which they are entitled to de-
mand it.

2. In fixing the maxima referred to
under (c), (d) and (e) in the foregoing
paragraph, the competent authority shall
have regard to all relevant factors, in-
cluding the physical development of the
population from which the workers are
recruited, the nature of the country
through which they must travel and the
climatic conditions.

3. The competent authority shall
further provide that the normal daily
journey of such workers shall not exceed
a distance corresponding to an average
working day of eight hours, it being
understood that account shall be taken
not only of the weight to be carried and
the distance to be covered, but also of the
nature of the road, the season and all
other relevant factors, and that, where
hours of journey in excess of the normal
daily journey are exacted, they shall be
remunerated at rates higher than the nor-
mal rates.

Article 19

1. The competent authority shall only
authorise recourse to compulsory cultiva-
tion as a method of precaution against
famine or a deficiency of food supplies
and always under the condition that the
food or produce shall remain the proper-
ty of the individuals or the community
producing it.

2. Nothing in this Article shall be con-
strued as abrogating the obligation on
members of a community, where pro-
duction is organised on a communal basis
by virtue of law or custom and where the
produce or any profit accruing from the



skipulog?d a félagslegum grundvelli i sam-
reemi vid 16g eSa venju og framleiSslan
eba agodi af s6lu hennar verSur eign
samfélagsins.

20. gr.

Lég um fjoldarefsingar, samkvaemt
hverjum er hagt ad refsa samfélagi fyrir
afbrot, sem einhver me8lima bess hefur
frami®, skulu ekki hafa ad geyma akvaedi
um a8 naudungar- eda skylduvinna sé
sé 16g8 a4 samfélagis sem refsing.

21, gr.
Eigi ma nota naudungar- eda skyldu-
vinnu neSanjar8ar i nAmum.

22. gr.

Arsskyrslur pzer, sem abdildarriki, er
fullgilda bessa sampykkt, undirgangast
ad senda AlpjéSavinnumalaskrifstofunni
i samremi vi§ 22. grein stjérnarskrar
Alpjésavinnumalastofnunarinnar um
radstafanir, sem bau hafa gert til pess a$
framfylgja 4kveSum pessarar sam-
bykktar, skulu hafa a8 geyma eins full-
komnar upplysingar og mogulegt er, ad
pvi er tekur til hvers einstaks hlutad-
eigandi landsvaebis, um bad hversu mikid
naudungar- eda skylduvinnuafl hafi ver-
i hagnytt 4 landsvaed8inu, til hvers bad
hafi verid notad, sjiukra- og danartdla,
vinnutima, greiSslumata launa og kaup-
taxta og hverjar alrar upplysingar, sem
mali skipta.

23. gr.

1. Til bess a8 framfylgja akvaeSum
bessarar sampykktar, skal hlutadeigandi
stjérnvald gefa it ndkveaemar reglugerdir
um notkun naudungar- efa skylduvinnu.

2. Dessar reglugerdir skulu medal
annars hafa ad geyma reglur, er heimili
sérhverjum manni, sem krafinn er naud-
ungar- eda skylduvinnu a8 bera fram vid
stjérnvoldin kvartanir var8andi vinnu-
skilyr8i og tryggi bad ad slikar kvart-
anir séu rannsakadar og teknar til athug-
unar.

24, gr.
f 6llum tilfellum skulu gerSar viSeig-
andi radstafanir til tryggingar bvi ad
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sale thereof remain the property of the
community, to perform the work de-
manded by the community by virtue of
law or custom.

Article 20
Collective punishment laws under
which a community may be punished
for crimes committed by any of its memb-
ers shall not contain provisions for forced
or compulsory labour by the community
as one of the methods of punishment.

Article 21
Forced or compulsory labour shall not
be used for work underground in mines.

Article 22

The annual reports that Members
which ratify this Convention agree to
make to the International Labour Office,
pursuant to the provisions of Article 22
of the Constitution of the International
Labour Organisation, on the measures
they have taken to give effect to the pro-
visions of this Convention, shall contain
as full information as possible, in respect
of each territory concerned, regarding the
extent to which recourse has been had
to forced or compulsory labour in that
territory, the purposes for which it has
been employed, the sickness and death
rates, hours of work, methods of pay-
ment of wages and rates of wages, and
any other relevant information.

Article 23

1. To give effect to the provisions of
this Convention the competent authority
shall issue complete and precise regula-
tions governing the use of forced or com-
pulsory labour.

2. These regulations shall contain,
inter alia, rules permitting any person
from whom forced or compulsory labour
is exacted to forward all complaints rela-
tive to the conditions of labour to the
authorities and ensuring that such com-
plaints will be examined and taken into
consideration.

Article 24
Adequate measures shall in all cases
be taken to ensure that the regulations



reglugerSunum um notkun naudungar-
eda skylduvinnu sé stranglega framfylgt,
annad hvort med pvi ad lata pad vinnu-
eftirlit, sem hefur med héndum eftirlit
med frjalsri vinnu, einnig ni til naud-
ungar- og skylduvinnu efa & annan hatt,
sem vid 4. Radstafanir skulu einnig gerd-
ar til tryggingar pvi abd reglugerSirnar
komi til vitundar peirra, sem slika vinnu
lata i té.

25. gr.

Ologleg notkun naudungar- eda
skylduvinnu skal vera refsiverd og pal
skal vera skylda sérhvers adildarrikis,
sem fullgildir sampykktina, al tryggia
bab, ab refsing si, sem 16g akveda, sé
fullnzegjandi og stranglega beitt.

26. gr.

1. Hvert bad adildarriki Alpjoda-
vinnumalastofnunarinnar, sem fullgildir
bessa sampykkt, skuldbindur sig til pess
a8 lata hana taka til landsvaeda, sem
eru undir yfirraSum pess, 16gs6gu, vernd,
lénsdemi, eflirliti eSa stjorn a8 svo
miklu leyti sem bad hefur rétt til pess ad
taka 4 sig skyldur varfandi réttarskipun
innanlands. Ef slikt adildarriki kann a8
o6ska pess a¥ fara sér i nyt akvedi 35.
greinar stjornarskar AlpjéSvinnumala-
stofnunarinnar skal pat bd lata fullgild-
ingarskjali sinu fylgja yfirlysingu, er
greini:

(1) landsvae®i pau, sem pad atlar sér ad
lata Akvaedi bessarar sampykktar na
til an takmarkana;

(2) landsvedi bau, sem bpal wetlar ad
lata dkvaedi sampykktarinnar na til
med takmérkunum og hverjar pezer
takmarkanir séu;

(3) landsveedi, sem pad Askilur sér rétt

til ad taka AkvérSun um sidar.

2. Framangreinda yfirlysingu ber al
skoBa sem dskiptan hluta fullgildingar-
innar og skal hafa sama gildi eg hun.
Sérhvert abildarriki getur med sidari
yfirlysingu 6gilt ab nokkru e8a 6llu leyti
fyrirvara p4, sem gerdir eru i uppruna-
legu yfirlysingunni i samrzmi vid 2. og
3. tolulid bessarar greinar.
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governing the employment of forced or
compulsory labour are strictly applied,
either by extending the duties of any
existing labour inspectorate which has
been established for the inspection of
voluntary labour to cover the inspection
of forced or compulsory labour or in
some other appropriate manner. Mea-
sures shall also be taken to ensure that
the regulations are brought to the know-
ledge of persons from whom such labour
is exacted.
Article 25

The illegal exaction of forced or com-
pulsory labour shall be punishable as a
penal offence, and it shall be an obliga-
tion on any Member ratifying this Con-
vention to ensure that the penalties im-
posed by law are really adequate and are
strictly enforced.

Article 26

1. Each Member of the International
Labour Organisation which ratifies this
Convention undertakes to apply it to
the territories placed under its sovereign-
ty, jurisdiction, protection, suzerainty,
tutelage or authority, so far as it has the
right to accept obligations affecting
natters of internal jurisdiction; provided
that, if such Member may desire to take
advantage of the provisions of Article 35
of the Constitution of the International
Labour Organisation, it shall append to
its ratification a declaration stating—

(1) the territories to which it intends to
apply the provisions of this Conven-
tion without modification;

the territories to which it intends to
apply the provisions of this Conven-
tion without modifications, together
with details of the said modifica-
tions; '

the territories in respect of which it
reserves its decision.

2. The aforesaid declaration shall be
deemed to be an integral part of the rati-
fication and shall have the force of rati-
fication. It shall be open to any Member,
by a subsequent declaration, to cancel in
whole or in part the reservations made,
in pursuance of the provisions of sub-
paragraph (2) and (3) of this Article, in
the original declaration.

(2)

(3)



27, gr.

Formlegar fullgildingar 4 sampykkt
bessari samkvaemt peim skilyrdum, sem
sett eru i stjérnarskra AlpjéSavinnu-
malastofnunarinnar, skulu sendar fram-
kvemdastjéra Alpjédavinnumalaskrif-
stofunnar til skrasetningar.

28. gr.

1. Pessi sampykkt skal einungis bind-
andi fyrir aSildarriki er fullgildingar
beirra hafa verid skradar hja Alpjéda-
vinnumalaskrifstofunni.

2. Hin gengur i gildi t61f manudum
eftir ad fullgildingar tveggja adildarrikja
Alpjédavinnumalastofnunarinnar hafa
verid skraSar hja framkvamdastjéran-
um.

3. Sidan gengur sampykkt bessi i gildi,
ald bvi er snertir hvert einstakt adildar-
riki, t6lf manudum eftir ad fullgilding
bess hefur verid skrad.

29. gr.

‘Um leid og fullgildingar tveggja a®-
ildarrikja AlpjéSavinnumalastofnunar-
innar hafa verid skradar hja Alpjéda-
vinnumalaskrifstofunni, skal fram-
kvemdastjéri  AlpjéSavinnumalaskrif-
stofunnar tilkynna pad 6llum adildar-
rikjum Alpj6éSavinnumalastofnunarinn-
ar.

30. gr.

1. Agildarriki, sem fullgilt hefur sam-
bykkt bessa, getur sagt henni upp ad
tiu drum liSnum fra fyrstu gildistoku
hennar. Tilkynningu um uppségn skal
senda framkvaemdastjora Albjoda-
vinnumalaskrifstofunnar til skrasetn-
ingar. bess hattar uppségn 66last ekki
gildi fyrr en a8 ari lidnu fra skrasetn-
ingu hennar hja AlpjéSavinnumalaskrif-
stofunni.

2. Hvert bad abdildarriki, sem fullgilt
hefur sambpykkt bessa, en notferir sér
ekki innan ars fra lokum tiu ara tima-
bilsins, sem um getur i fyrri t6lulid, rétt
bann til uppsagnar, sem kvedid er a um i
bessari grein, skal bundi8 af henni i fimm
Ara timabil og siSan getur pad sagt bess-
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Article 27
The formel ratifications of this Con-
vention under the conditions set forth in
the Constitution of the International
Labour Organisation shall be communi-
cated to the Director-General of the Inter-
national Labour Office for registration.

Article 28

1. This Convention shall be binding
only upon those Members whose ratifica-
tions have been registered with the Inter-
national Labour Office.

2. It shall come into force twelve
months after the date on which the rati-
fications of two Members of the Inter-
national Labour Organisation have been
registered with the Director-General.

3. Thereafter, this Convention shall
come into force for any Member twelve
months after the date on which the rati-
fication has been registered.

Article 29

As soon as the ratifications of two
Members of the International Labour
Organisation have been registered with
the International Labour Office, the
Director-General of the International
Labour Office shall so notify all the
Members of the International Labour
Organisation. He shall likewise notify
them of the registration of ratifications
which may be communicated subsequent-
ly by other Members of the Organisation.

Article 30

1. A Member which has ratified this
Convention may denounce it after the
expiration of ten years from the date on
which the Convention first comes into
force, by an act communicated to the
Director-General of the International La-
bour Office for registration. Such denun-
ciation shall not take effect until one year
after the date on which it is registered
with the International Labour Office.

2. Each Member which has ratified
this Convention and which' does not,
within the year following the expiration
of the period of ten years mentioned in
the preceding paragraph, exercise the
right of denunciation provided for in this
Article, will be bound for another period



ari sampykkt upp ad liSnu hverju fimm of five years and, thereafter, may den-

ara timabili { samraemi vi§ akvedi bess- ounce this Convention at the expiration

arar greinar. of each period of five years under the
terms provided for in this Article. .

31. gr. Article 31

A% loknu sérhverju fimm ara timabili At the expiration of each period of f1ve
fra gildistoku sampykktar bessarar, skal years after the coming into force of this
stjorn Alpjédavinnumalaskrifstofunnar Convention, the Governing Body of the
gefa allsherjarpinginu skyrslu um ahrif International Labour Office shall present
pessarar sambykktar og athuga hvort to the General Conference a report on the
eskilegt sé a8 setja & dagskra Dpings- working of this Convention and shall con-
ins breytingar 4 henni allri e8a hluta sider the desirability of placing on the
hennar. agenda of the Conference the question

of its revision in whole or in part.

32. gr. Article 32 .

1. Ef bingid gerir nyja sampykkt, sem 1. Should the Conference adopt a new
breytir pessari sambpykkt allri eSa hluta Convention revising this Convention in
hennar, skal fullgilding aSildarrikis 4 whole or in part, the ratification by a
hinni nyju sampykkt ipso jure hafa i for Member of the new revising Convention
me8 sér uppsOgn bessarar sambpykktar shall ipso jure involve denunciation of
an tafar, hvad sem dkvaedum 30. greinar this Convention without any require-
hér a¥ framan liSur, ef hin nyja sam- ment of delay, notwithstanding the pro-
bykkt 68last gildi, og ba fra beim tima visions of Article 30 above, if and when

er ba¥ gerdist. the new revising Convention shall have
come into force.

2. Eftir gildistoku hinnar nyju sam- 2. As from the date of the coming into

pykktar, skal adildarrikjunum ekki force of the new revising Convention, the

heimilt a8 fullgilda pessa sampykkt. present Convention shall cease to be open

to ratification by the Members.

3. DPessi sampykkt skal p6 gilda afram 3. Nevertheless, this Convention shall
fyrir pau adildarriki, sem hafa fullgilt remain in force in its actual form and
hana en ekki hina nyju sambykkt. content for those Members which have

ratified it but have not ratified the re-
vising Convention.

33. gr. Article 33
Hinn enski og franski texti bessarar The French and English texts of this
sampykktar skulu badir vera fullgildir. Convention shall both be authentic.

Athugasemdir vid bingsalyktunartillogu bessa.

Sampykkt bessi hefur hlotid 31 fulligildingn, b. 4 m. NorSurlandanna allra
nema fslands. Hiin gekk i gildi 1932.

Riki pau, sem fullgilda sambykktma skuldbinda sig til pess ad utryma naud-
ungarvinnu, en med henni er att vi§ vinnu e8a bjonustu, sem latin er i té vegna
hétana um refsingu og maSur vinnur ekki af fasum vilja.

Til naudungar- eda skylduvinnu samkvaemt sampykktinni telst ekki herpjonusta
eda venjuleg og edlileg begnskyldustorf borgara i sjalfstedu riki. Sama mali gegnir
um vinnu, sem framkvaemd er samkvsemt domi, enda fari hin fram undir opinberu
eftirliti og hinn dsemdi sé ekki latinn i hendur einstaklinga e8a fyrirtekja til pess as
vinna fyrir pau. ba skal sambykktin ekki taka til vinnu, sem framkvaemd er vegna
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neySarastands, svo sem pegar um er ad reda styrjaldir, slys, nattiruhamfarir, drep-
séttir o. fl. :

Sampykktin kveSur svo ninar 4 um ymiss konar naudungar- eda skylduvinnu,
hversu henni skuli vitrymt og eftir hva¥a reglum hin skuli framkvaemd meSan henni
er ekki utrymt.

. NauBungar- eba skylduvinna pekkist ekki 4 Islandi, ab 68ru leyti en pvi a8 fong-
um er skylt ad vinnna, en f4 nokkur laun fyrir. Einnig er heimild i framfarslulég-
unum fra 1947 fyrir sveitarstjornir til ad afla sér trskurdar valdsmanns um ad
styrkpega, sem er vinnufaer og ekki aflar sér sjalfur atvinnu, sé skylt ad gegna
beirri vinnu, sem sveitarstjérn visar honum 4 og tilhlydileg er eftir hogum hans
og honum ekki um megn. Slikri akvorSun valdsmanns ma skjota til raherra. b4
er og { sému 16gum heimild til handa sveitarstjorn til pess a fa urskurd valds-
manns um a8 styrkpega, sem hefur ekki fyrir heimili ad sja, skuli skylt a¥ vinna
af sér & vinnuhwli medlag eda barnalifeyri, sem sveitarsjodur hefur ordi ad
greida med barni hans, skilgetnu eda 6skilgetnu, enda boétt hann hafi verid til bess
feer. AkveSur hlutadeigandi valdsmadur hve lengi vinnan skuli standa. Skal vinnu-
timinn miSadur vid ba®, ad styrkpeginn hafi kaup, er sé eigi leegra en greitt er fyrir
almenna verkamannavinnu { heimilissveit hans.

Pessi dkvaedi, sem ni hafa verid nefnd, virdast falla undir undantekingarakvaedi
bau, sem i sampykktinni greinir, og mun pvi ekki vera i gildi nein 16g ea reglugerd&ir
hér 4 landi er fari i baga vid akvaedi sampykktarinnar og eigi heldur um ad raeda
neina venju § pa att.

bad verbur ekki séb, ab neitt sé bvi til fyrirstodu ab Island geti fullgilt sam-
bykkt bessa og skuldbindi sig par med til pess ad sja um ad naudungarvinnu eba
skylduvinnu, sem sampykktin leggur bann vi8, verdi ekki komid a hér &4 landi, en
AlpjéSavinnumalastofnunin hefur beint peim tilmaeluum til abildarrikjanna a8
pau fullgildi pessa sampykkt eins fljétt og unnt er.
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